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Clinical Assistant Professor
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The Department of Counseling and Human Development Services at the University of
Georgia invites applications for a Clinical Faculty position with expertise in Counseling
Psychology to begin August 2020.
Counseling Psychology is the discipline responsible for teaching clinical supervision
and the coursework related to the practice of psychotherapy for graduate students in
Counseling Psychology and Clinical Mental Health Counseling. The successful
candidate will teach courses in the Counseling Psychology doctoral program and the
Clinical Mental Health Counseling Masters program with a typical semester load of
three (3) courses as well as assisting with program management. Summer teaching
opportunities may be available from year to year, contingent on student enrollment and
funding availability.
Clinical faculty members in our department are full-time 9-month (academic year)
faculty members who have a strong academic background, professional experience in
counseling/psychotherapy, and a commitment to the development of graduate student
clinicians and/or researchers. Clinical faculty members are typically renewed annually,
and the clinical faculty line allows promotions in rank. As with all faculty positions in
the department, clinical faculty engage in scholarly activities, and engage in service to
the department, the University and the profession.
RESPONSIBILITIES
 teach graduate level courses
 supervise clinical practicums
 assist with program coordination
 advise students
REQUIRED QUALIFICATIONS
 earned doctorate (Ph.D. or similar) in Counseling Psychology
 currently licensed as a psychologist in Georgia or will be fully licensed by August
1, 2020 in the state of Georgia
PREFERRED QUALIFICATIONS





has graduated from an APA-accredited PhD program in Counseling
Psychology
has completed APA-accredited postdoctoral training
has ability to supervise clinical work and teaching in an accredited setting
excellent communication and interpersonal skills

PROCEDURES
A complete application will require all of the following:
 a letter of application specifically responsive to the position’s
responsibilities and required and preferred qualifications as described
 a complete resume or curriculum vitae




unofficial transcripts from all graduate work
the names, addresses, email, and telephone numbers of three persons who
can be contacted and provide letters of reference if asked
All materials should be uploaded electronically to
http://www.ugajobsearch.com/postings/124625

Official transcripts and letters of reference will be required from finalists. Letters of
reference will not be required until the search committee has communicated with the
applicant.
Applications received by November 4, 2019 are assured full consideration. The
position will remain open until filled. Please direct questions to the search committee
chair, Dr. Rosemary Phelps: rephelps@uga.edu
LOCAL CONTEXT
The University of Georgia is a land- and sea-grant research-intensive university with
approximately 35,000 students. Athens is a quintessential college town and is on many
“best of” lists, including Most Affordable Cities (Mint.com), Best College Towns
(numerous), Best Places to Retire (Forbes, CNN Money), America’s Prettiest Towns
(Forbes), 7 Up and Coming Food Cities (Zagat), Best Small Place for Businesses and
Careers (Forbes), and Best Local Music Scene (Budget Travel). Athens’ location 75
miles northeast of Atlanta makes for convenient access to Atlanta, Savannah, Nashville,
Charlotte, the Great Smoky Mountains, and hundreds of miles of the Eastern seaboard.
The first aim of the College of Education strategic plan is to promote diversity, equity
and inclusion for all people. In doing so, there are two objectives: (1) to develop and
implement strategies to ensure a climate of respect and dignity within the college, and (2)
integrate attention to diversity, equity and inclusion within the scholarship, teaching, and
outreach activities of the college.
The University of Georgia is an Equal Opportunity/Affirmative Action employer. All
qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, national origin, ethnicity, age, genetic information, disability, gender
identity, sexual orientation or protected veteran status. Persons needing
accommodations or assistance with the accessibility of materials related to this search
are encouraged to contact Central HR (hrweb@uga.edu). Please do not contact the
department or search committee with such requests. This position is contingent on the
continued availability of funding.
For more information about the Department of Counseling and Human Development
Services visit http://www.coe.uga.edu/chds; for UGA, visit www.uga.edu; for Athens,
visit www.visitathensga.com; and for Georgia, visit www.georgia.gov.

